INTRODUCTION
The previous chapter showed that whether or not the interviewed lone mothers decided to try for paid work was, for them, first and foremost a social and moral choice. This choice, in turn, reflected socially negotiated and socially patterned 'gendered moral rationalities' about what constituted 'good' mothering and how this might be combined with paid work. Calculations about individual utility maximisation, and in particular perceived economic costs and benefits, were only important once these understandings were established. The task of this chapter is to assess the typicality of these process findings, and it does this by using extensive research based on the British census. Section 5.2 undertakes this task with reference to how different social groups of lone mothers combine motherhood and paid work, using the 1991 Household Sample of Annonymised Records (SARs), and section 5.3 examines how these combinations may change over time using the Longitudinal Study (LS) for 1981-91.
The more conventional view of lone mothers' participation in the labour market, underlain by ideas of rational economic man, focuses research on the individual characteristics of lone mothers. In this view levels of human capital (education, training, experience) determine a lone mother's potential income through employment. At the same time competition from the 'reservation wage' available from benefits will set the level around which it becomes rational to take up a job. The higher a lone mother's human capital, therefore, the higher the difference between potential labour market wage and benefit income, and therefore the more likely she is to participate in the labour marlet. This equation is subject, however, to constraints on using this capital. For example a lone mother with a young child, or several children, may only be able to take up short part-time work or even be effectively barred from the labour market completely given the paucity of day care provision in Britain, even if she possesses a high level of human capital. In contrast the notion of 'gendered moral rationalities', developed from the interview evidence in Chapter 4, focusses attention onto lone mothers' social understandings about motherhood and how these are collectively produced in social networks in neighbourhoods and local labour markets. Thus, as we saw in Chapter 4, some lone mothers may have high levels of human capital but also hold views, supported and reinforced by the social context in which they live, that see paid work as contradicting good motherhood. The views expressed by Jessie, one of the 'suburban' group of White middle-class lone mothers in Brighton, are an example (p. 122). Jessie saw herself as a career women and indeed, before the birth of her child, had considerable experience working full-time in a highpowered and high-paid job in the music industry. But in her view the responsibilities of motherhood meant that now she would, at the most, take up short part-time work and even then only once her daughter went to school. Currently, she had no paid work at all. Other lone mothers, sometimes with low levels of human capital, see paid work as an essential contribution to good motherhood, and again live in social contexts which support this. For example Kim, a Black lone mother living in Brixton (pp. 114-16), had held a full-time job after the birth of her child -even though her formal qualifications were low and she had become a mother at the age of seventeen. Consequently, this job was in relatively low paying clerical work. The birth of her second child had indeed forced her to give up this job, but after only three months she took a long part-time job of around 20 hours per week, and planned to get another full-time job as soon as she could.
In a more formal sense, then, the gendered moral rationalities approach sees social relations and understandings as the primary factors in explaining lone mothers' uptake of paid work. This does not mean that levels of human capital and constraints are seen as having no effect. Clearly, these will be important to the ability of lone mothers to take up paid work, as ample research has shown. So too, although this has more often been neglected, will the availability of jobs in different local labour markets (see Chapter 6). Different national policies will also affect both the level of constraints, like the availability of day care, and the reservation wage provided by social transfers (Chapter 7). Rather the gendered moral rationalities approach positions these factors, however important they can be, as contingent and secondary factors. It is lone mothers ' motivations, as Human Capital or Gendered Moral Rationalities? 
